
These graphs show  the applicat ions to enrollments funnel for f irst -year, non-t ransfer undergraduate students. Data are 
snapshot  comparisons of 20 10  and 20 20  t rends between gender and race/ ethnicit y. 

Mines' retent ion of both undergraduate students and employees is exceedingly high, cont ribut ing to our inst itut ion's success. 

In 20 19, Mines overall UG retent ion was 92 percent . Consistent ly for the past  10  years, female students have notab ly higher 
retent ion rates than male students from their freshman to sophomore years. Excluding internat ional students, female 
students going into year four retain at  97 percent , underrepresented female students retain at  95 percent  and white female 
students retain at  97 percent . 

From 20 15 to 20 19, Mines experienced zero percent  t urnover of  underrepresented academic facult y . Administ rat ive facult y 
turnover was nine percent  for both female and male employees, show ing no signif icant  d if ference. Underrepresented and 
w hite administ rat ive facult y have comparable yearly turnover rates, 10  percent  and nine percent  respect ively. 

of respondents to Mines DI&A 's Academic 
Self-Assessment  Survey feel they can be 
"their full selves" w ithin their departments.

54%

respondents to Mines DI&A 's Academic 
Self-Assessment  Survey feel their 
departments are act ively commit ted to DI&A 
issues.

80 %administ rat ive or academic unit s have hosted 
implicit  b ias learning and development  
opportunit ies to their communit ies.

10 +

grow th over the past  three years of 
students w ho applied for d isabilit y support  
services, more than doubling the number of 
registered students since 20 17. 

50 0 +
Mines community members part icipated 
DI&A-related events in 20 20 , such as 
workshops or tow n halls.

30 %
dist inct  workshops hosted by Trefny 
Innovat ive Inst ruct ion Center to support  
inclusive teaching pract ices between 20 19 
and 20 20 .

10

Mines men part icipated in allies workshops 
for gender equit y through the Advocates 
and A llies program.

80

academic and administ rat ive unit s include 
integrat ing DI&A into performance 
evaluat ions in their implementat ion p lans.

20 +

Mines men are advocates, leading the way 
to gender equit y by teaching other men 
how  to be allies.

16
representat ives across campus became 
cert if ied as DI&A Ambassadors to lead 
learning and development  act ivit ies.

5

-  Shared Responsib il i t y  -  

20 20  Campus Diversit y, Inclusion & Access Snapshot
Diversit y, inclusion and access (DI&A) is a cent ral component  of the MINES@150  st rategic p lan. The 20 20  DI&A Snapshot  
includes data dat ing as far back as 10  years to provide baseline context  of our progress over the past  decade. Highlights of 
undergraduate (UG) and employee recruitment  and retent ion t rends are shown. Some t rends are broken dow n by gender 
and race/ ethnicit y (underrepresented groups = URGs). Advancements made on promot ing a culture of inclusion and how  
we climb together as a community to share the responsib ilit y to achieve DI&A goals are featured. 

increase in female f irst -year 
applicants to Mines since 20 10

165%
increase in female f irst -year admit ted 

students to Mines since 20 10

112% 10 6%
increase in female f irst -year enrolled 

students at  Mines since 20 10

increase in URG first -year enrolled 
students at  Mines since 20 10

20 5%
increase in URG first -year admit ted 

students to Mines since 20 10

228%
increase in URG first -year 

applicants to Mines since 20 10

427%

Mines has seen an overall increase in undergraduate recruitment  outcomes over the past  decade, demonst rat ing 
substant ial progress made toward our DI&A goals. Since 20 10 , there has been a 115 percent  increase in t he number of  
f irst -year UG applicants to Mines, a 42 percent  increase in admit ted students and a 50  percent  increase in enrolled 
students in that  same group. In 20 20 , the yield  for all UG students was 26.9 percent , up from 26.5 percent  in 20 10 . 

-  Recruitment  and Enro llment  Trends Undergraduate Student s -  

-  Cult ure of  Inclusion -  

" Our campus communit y has really r isen to t he 
challenge. It  is so up lif t ing  and crit ical to  see 
fellow  Ored iggers d ive in and commit  to  an 
inclusive campus."
-Dr. Amy E. Landis, President ial Facult y Fellow  for Access, 

A t tainment  and Diversit y

-  Retent ion -  

Applicat ions to enrollments t rends of Mines f irst -year, 
non-t ransfer students, 20 10  and 20 20  by race/ ethnicit y 

App licat ions to enrollments t rends of Mines f irst -year, 
non-t ransfer students, 20 10  and 20 20  by gender

-  Recruitment  Trends of  Mines Employees -  

Mines Diversit y, Inclusion & Access 
150 0  Illinois St ., Golden, CO 80 40 1

These seven act ivit ies are most  commonly cited in unit  
implementat ion p lans. Thirt y-seven unit s submit ted p lan 
reports in 20 20 , including all academic departments. In fact , 
all academic departments incorporated inclusive classroom 
best  pract ices in their p lans. 

of administ rat ive facult y and 
classif ied staff applicants from 
20 16-20 20  ident if ied as female

53% 35%
of all academic facult y 

applicants from 20 16-20 20  
ident if ied as Asian

40 %
of all academic facult y 

hires from 20 16-20 20  were 
female job seekers

16%
of applicat ions and offers 

accepted for administ rat ive 
facult y and classif ied staff 
posit ions were from URGs

URGs = American Indian/Alaskan Native, Black/African American, Hispanic, Multiple Races and Native Hawaiian/ Pacific Islander.
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