
2017%vs.%2019%Perceptions%
of%Leadership%Survey%Data

2019%2020&FS&Survey&Committee&Members:&Kristy&
Csavina,&Amy&Landis,&Jon&A.&Leydens&(Chair,&

Senator),&Justin&Shaffer,&and&Angie&Sower&(Senator)&

Acknowledgment:.Dr..Megan.Sanders,.Trefny Center

0



Survey'Data'Collection

2017%data%) collected%in%the%last%two%weeks%of%May.

2019%data%) collected%first%two%weeks%of%Nov.
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PCJ$started$at$Mines$summer$2015.

Rick$started$at$Mines$summer$2019.
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PCJ$started$at$Mines$summer$2015.

Rick$started$at$Mines$summer$2019.

Between$2017$and$2019,$Deans$shifted$from$
oversight/leadership$of$Colleges$to$Portfolios.
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PCJ$started$at$Mines$summer$2015.

Rick$started$at$Mines$summer$2019.
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PCJ$started$at$Mines$summer$2015.

Rick$started$at$Mines$summer$2019.

Between$2017$and$2019,$Deans$shifted$from$
oversight/leadership$of$Colleges$to$Portfolios.
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Data$that$Contextualizes$Results
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Q23:%In%general,%this%individual%is%an%
effective%leader%of the%areas%under%
his%or%her%authority.
• Answered:)174))))Skipped:)44
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Q24:%In%general,%this%individual%is%
having%a%positive%impact%on%CSM.
• Answered:)173))))Skipped:)45
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Q25:%In%general,%this%individual%has%
my%trust%and%confidence.
• Answered:)174))))Skipped:)44
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Appendix
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