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Agenda
• AY2021-22 Highlights 
• State of Mines Fall 2022
• Progress toward MINES@150 
• Campus Infrastructure
• E&I Ecosystem
• Professional Development
• Campaign for MINES@150

• President’s DI&A Awards
• Q&A
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AY2021-22 Highlights

www.minesnewsroom.com

$0M

$10M

$20M

$30M

$40M

$50M

$60M

$70M

$80M

$90M

$100M

FY12 FY13 FY14 FY15 FY16 FY17 FY18 FY19 FY20 FY21 FY22

Awards Expenses

MINES@150 goal



MINES.EDU

Well-Positioned for New Federal Funding Opportunities

3.84 AVG HS GPA
45% increase in students with >4.0 GPA
31 AVG ACT
1382 AVG SAT

• Large increases for Basic and Applied R&D
• FY23 S&T budget $111B proposed (+29%) 

• National Priorities: 
Health • Climate • Energy • Critical Materials • 
Innovation for Equity • National Security and 
Economic Resilience • STEM Education • Emerging 
Technologies 

• Bipartisan Infrastructure Law (BIL)
• Hydrogen Hub – Mines in CO/WY/UT/NM team 

• CHIPS and Science Act
• New NSF Technology Innovation & Partnerships 

Directorate
• Semiconductor research, workforce development
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AY2021-22 Highlights

6th Consecutive All-Sports RMAC Competition Cup
6th Nationally in  Learfield Director’s Cup Rankings

www.minesnewsroom.com
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AY2021-22 Highlights

5 Mines 
Students 

named NSF 
Graduate 
Research 

Fellows

Mines 
Freshman wins 
Colorado 
Governor’s 
Award for 
community 
building efforts

www.minesnewsroom.com
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AY2021-22 Highlights
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AY2021-22 Highlights
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AY2022-23

Oredigger Camp 6.2

https://www.flickr.com/photos/coloradoschoolofmines/page1
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State of Mines - Fall 2022 - Key Points
• Largest incoming group of 

undergraduate students; fewer 
graduate students
• Strong financial position; challenged 

by inflation, job market, stock market, 
low graduate enrollment, and 
competition for students

• Well-positioned for new funding 
opportunities in areas of national 
need and global importance (energy, 
minerals, STEM education, workforce 
development)
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State of Mines - Fall 2022 - Key Points
• Expansion of infrastructure and services 

continues - to support MINES@150 and growth in 
undergrad students, faculty, and research

• Key MINES@150 initiatives taking shape & 
solidifying (E&I Ecosystem, professional 
development, new academic programs, DI&A, 
Mines Online)

• External support is fueling MINES@150 success 
(philanthropy & alumni engagement); fundraising 
is challenging in current economy

• Increasing efforts to raise Mines’ profile (“Top-of-
Mind/First-Choice”)
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AY2022-23 Incoming Undergraduate Students

• Most ever incoming students (1530 first-
year + 148 transfer students)

• 51% CO Residents

• 48 other states (47%) and 18 other countries 
(2%) represented

• Most ever women (522; 32%)

• Most ever URG (445, 27%)

• Most ever Hispanic/Latino (212, 13%)

• Most ever First-Gen students (289; 17%)

• Few Black/African American students (19; 
1%), but 50% higher than pre-2021

3.84 AVG High School GPA
45% increase in students with >4.0 HS GPA
31 AVG ACT
1382 AVG SAT



MINES.EDU

AY2022-23 Incoming Graduate* Students (Fall 2022)
Fewer Incoming Graduate Students

• 499 total post-bac students (13% decline 
from previous 3-year Fall average)

• 77% US citizens; 23% international

• 114 international students (similar to the 
max number in Fall the last 5 years)

• 113 new PhD students (10% lower than 
previous 5-year Fall average)

• 277 non-thesis MS + certificate students 
(11% drop from 3-year Fall average)

• Less diverse than undergraduate student 
demographics * - all post-bac options included (PhD, MS, certificates)
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Progress Toward MINES@150 Macro Design Targets
Mines
@150 
Design

Fall 
2022 

Values

Total Students 7500 7300

• Undergraduate 5000 5718

• Masters/Certificate 1600 935

• Doctoral 900 644

T/TT Faculty 250 216

Teaching Faculty & 
Professors of Practice 90 116

External Research Funding $85M $95M
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Financial Aid
$57 

16%

Operating 
Expenses

$74 
21%

Debt
$23 
7%

Maintenance & Renovations
$20 
6%

Our People
$170 
50%

AY2022-23 Budget* ($M)

Housing, 
Dining & 

Other
$39 

12%

Other
$11 
3%

IDC
$19 
5%

State 
Funding

$37 
11%

Foundation 
Support

$34 
10%

Tuition and 
Fees
$198 
59%

Revenue* Expenses*

* - excludes direct expenses budgeted for research grants/contracts

[$90M  or 26% 
Instruction]

Challenges
Inflation

Job Market
Stock Market

Grad Enrollment
Fewer Students 
Going to College
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Fewer Students Going To College

[$90M  or 26% 
Instruction]
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MINES@150 – Our Aspirations

To thrive as a mid-
sized and uniquely 

STEM-focused
university, MINES 

needs to be a top-of-
mind and first-choice 
university for students, 

public and private 
partners, and faculty 

and staff.

A preferred partner for 
talent, solutions and 

life-long learning​

An inspiring and caring 
community in which to 
learn, explore, live and 

work

Accessible and 
attractive to qualified 

students from all 
backgrounds​

A leader in educating 
STEM students and 

professionals

A producer of 
differentiated and 

highly desired STEM-
educated leaders​

A go-to place for use-
inspired research and 
innovation needed to 

solve challenges facing 
industry, society, and 

the environment

The exemplar for 
alumni affinity, visibility 

and involvement​

A Top-of-Mind 
First-Choice 

University
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MINES@150 – The Imperatives
To achieve our MINES@150 aspirations, we must:
• grow to 7500 students (5000 undergraduate + 2500 graduate/post-bac students)
• expand pathways for, and be attractive and accessible to students we want at Mines
• offer a unique signature student experience with deliberate professional development, and 

achieve best-in-class student success outcomes and ROI
• produce distinctive graduates: highly-valued, future-prepared and adaptable
• re-align our portfolio with the future; expand offerings and diversify delivery
• grow the reach and impact of our R&D and E&I efforts
• build/acquire the infrastructure needed for MINES@150
• grow/attract the leaders, faculty, and staff needed for MINES@150
• strengthen affinity for MINES among our students, alumni, and external partners
• attract investment to support our strategic initiatives
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re-align portfolio, expand offerings, diversify delivery
• Initial MINES Online building phase

ü 26 Online programs created
ü 240 courses ready by December 2022
ü 3 other priority programs will be ready for AY23

• Focus now on enrollment growth plus a few 
new strategically targeted programs
• Modest numbers, but encouraging growth

§ +51% growth in FTE’s (Fall 20 to F21)
§ +31% growth in Credit Hours (31%) (Fall 20 to 21)
§ +66% growth in Head Count (Fall 20 to 21)
§ Interest in Mines Online Programs grew by 63% 

(Fall 21 to 22) & applications increased by 15%*
* - excluding space resources

Enrollment in online graduate/cert programs
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C. Estelle 
Smith

Anna Staerz

Michael 
Sheppard

Aubrey 
Wicker

Ryan 
Venturelli

Mathias 
Burisch-
Hassel

Eileen 
Martin

Via Villas 
Boas

Heather 
Fester

Brianna 
Zrinsky

Harry 
Archer

Jaeheon
Lee

Paris 
Bazazi

Serveh
Kamrava

Pejman
Tahmasebi

grow/attract leaders, faculty & staff needed for MINES@150
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Matt Crane
Ramya 
Kumar

Thomas 
Albrecht-
Schoenzart

Kara 
Metzger Dong Chen Tolga Can Zibo Wang

Tony Huang
Brian 
Donovan Adam Duran Gary Nave Jihye Kim Eve Mozur

Kimberly 
Scott

Laith 
Haddad

Matt 
Morgan

Aram 
Bingham

Daniel 
McKenzie

Brennan 
Sprinkle Joyce Hu

Mona 
Jabbari

Relative to 
2015:

Moved from 
<20% Women in 
T/TT faculty 
ranks to 29%

Moved from 
25% Women in 
across all faculty 
ranks to 33%

grow/attract leaders, faculty & staff needed for MINES@150
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Mines
@150 
Design

Fall 
2022 

Values

Total Students 7500 7300

• Undergraduate 5000 5718

• Masters/Certificate 1600 935

• Doctoral 900 644

T/TT Faculty 250 216

Teaching Faculty & 
Professors of Practice 90 116

External Research Funding $85M $95M

grow/attract leaders, faculty & staff needed for MINES@150
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Dr. Braelin Pantel
Vice President for Student Life

Andrew Moore
Chief Information Officer

Jason Slowinski
Associate Vice President, 

Infrastructure & Operations

grow/attract leaders, faculty & staff needed for MINES@150
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3.84 AVG HS GPA
45% increase in students with >4.0 GPA
31 AVG ACT
1382 AVG SAT

• Labriola Innovation Complex and Beck Venture Center should open Summer 2023
• Solar panels are being installed on Steinhauer, Green Center, Rec Center, GRLA, K Lot, 

etc. (expected to provide 6% of campus daily energy use) 
• Early Childhood Education Center groundbreaking anticipated by the end of this year; 

opening Spring 2024. Located at Tangent Way and 19th Street (Mines Park)
• A new ~850 space Parking Garage with a Classroom Wrap anticipated to start 

construction Winter 2023. Located west of the Beck Venture Center
• Planning to address our MINES@150 Student Housing capacity goal is underway 
• Addressing research growth needs by renovations and working with partners, e.g.:
• Energy and Minerals Research Facility (USGS + Mines) is anticipated to start 

construction Winter 2023. Located east of the USGS Earthquake Center
• CoorsTek Redevelopment at 8th and Washington in downtown Golden

build/acquire the infrastructure needed for MINES@150
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Beck Venture Center
(Summer 2022)

Labriola Innovation Complex
(Summer 2022)

McNeil Hall
(Spring 2021) Learn

Create

Launch

(1st and 3rd Wednesday 
of the month at 5 PM 
at the Buffalo Rose)

Innovation.mines.edu

grow the reach and impact of our R&D and E&I efforts
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https://www.mines.edu/global-energy-future/event/global-energy-
future-innovation-forum-and-challenge/



MINES.EDU

BS Graduation 
Rates

4-Year 5-Year 6-Year

66% 82% 83%

https://www.mines.edu/careers/

achieve best-in-class student success outcomes and ROI
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unique signature student experience with deliberate professional development

The Professional and Scholar Communities 
Applied Learning (PASCAL) Center
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• Investments in 
Students
• The Mines Signature 

Student Experience
• Entrepreneurship, 

Innovation, and 
Business Programs
• Pursuit of Excellence 

and Distinction

attract investment to support our strategic initiatives
DonorsCommitments

17.0 19.9
24.5

61.8

32.3 30.5

9.0
8.9

21.7

8.7

10.7 14.0

$0M

$10M

$20M

$30M

$40M

$50M

$60M

$70M

$80M

FY17 FY18 FY19 FY20 FY21 FY22

Gifts (cash, assets, pledges) Estate Commitments

0

1000

2000

3000

4000

5000

6000

7000

8000

FY17 FY18 FY19 FY20 FY21 FY22

Alumni Others

campaign.mines.edu

$36M transferred to Mines from the 
Foundation last year – the most ever!



PRESIDENT'S CHOICE AWARDS

Academic Department
Petroleum Engineering

Nonacademic Department
Information & Technology Solutions (ITS)

DI&A AWARD WINNERS
Dr. Jennifer K. Ryan
Supporting Student Success
Associate Professor
Applied Mathematics and Statistics

Megan Rose
Raising Awareness
Senior Budget Analyst, Academic Affairs, 
Office of Budget and Financial Planning

Dr. Zhao Han
Creating a Culture of Inclusion – Faculty
Post-Doctoral Fellow and Adjunct Faculty 
Computer Science

Lanie Breckenridge
Creating a Culture of Inclusion-Student
Undergraduate Student, oSTEM President, 
Metallurgical and Materials Engineering

Best in Fostering Dialogue
Library & Museum

Best in Recruitment & Retention
Computer Science

Best in Data & Metrics
Geology & Geological Engineering

Best in Shared Responsibility
Humanities, Arts & Social 

Sciences

2022 Mines DI&A AWARDS
UNIT & DEPT PROGRESS REPORT AWARDS
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Questions?


